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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UDAI PRATAP COLLEGE, VARANASI

Name of the head of the Institution

Dr. Awadhesh Singh

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05422282399
Mobile no. 9450538229

Registered Email

princi pal upc@nail . com

Alternate Email

upci gqac@nuai | . com

Address Udai Pratap Col |l ege, Bhojubeer,
Var anasi

City/Town Var anasi

State/UT Uttar pradesh

Pincode

221005




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

29-Jul -1991

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Narendra Pratap Singh

Phone no/Alternate Phone no.

05422282399

Mobile no.

9984755553

Registered Email

napr at ap. si ngh@nai |l . com

Alternate Email

upci qac@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. upcol | ege. ac.in/about/iqg

ac/ SSR

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://upcollege.ac.in/docunent/ pdf/ac
adeni c- cal ender - 2021- 22. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
2 B 2.68 2013 05-Jan-2013 | 04-Jan-2018
3 B 2.29 2018 30- Nov-2018 | 29- Nov-2023
1 B++ 83 2006 02- Feb- 2006 | 01- Feb-2011
6. Date of Establishment of IQAC 28- Apr - 2010

7. Internal Quality Assurance System



https://www.upcollege.ac.in/about/iqac/SSR
https://www.upcollege.ac.in/about/iqac/SSR
https://upcollege.ac.in/document/pdf/academic-calender-2021-22.pdf
https://upcollege.ac.in/document/pdf/academic-calender-2021-22.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Encourage the faculty 03- Feb- 2020 50
menber to submt the 01
resear ch Proposal
MOUs with Different 20- Feb- 2020 30
I nstitutions 01
Power poi nt Presentation 10- Mar - 2020 100
conpetition for students 01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Udai Pratap Coll ege with ucC 2011 10000000
Col | ege, Potential for 1865
Var anasi Excel | ence
Udai Pratap DST- FI ST DST 2012 10000000
Col | ege, 1865
Var anasi
(Physi cs,
Chemi stry,
Mat hemat i cs,
Zool ogy,
Bot any,

Statistics
Depart nments)

Udai Pratap DBT Star DBT New Del hi 2013 8500000
Col | ege, Col | ege 1095
Var anasi

(Physi cs,

Chemi stry,

Zool ogy, Botany
Depart nment s)

Udai Pratap DBT Star Status | DBT New del hi 2019 12600000
Col | ege, 1095
Var anasi

(Physi cs,

Cheni stry,

Zool ogy, Botany
Depart nent s)

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:




Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Execution of pronption process to faculty under career advancenent schene, and
notivating themto attend MHRD initiated orientation and/or faculty devel opnent
programre to enhance the quality of teaching and | earning process. 2. Teachers
are encour aged topublish the papers in UG |listed journals. 3. Pronoting teachers
to organize a tinme to tine denonstration of their recent research activity and
invite students to take up snall research challenges to inspire them 4.
Provi di ng anpl e opportunities to students for participate sem nar sand wor kshops
to uplift their overall skills. 5. Fostering innovation and creativity in
students through exhibitions, group discussions, poster presentations
conpetitions, contests, study tours etc.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

| nprovi ng Teachi ng Lear ni ng Due to outbreak of COVID pandem c and
subsequent nati onw de | ockdown i nposed
by Govt. of India, the general teaching
and | earning process were affected
substantially. In this regard, the | QAC
team cane up with various solution for
managi ng and inparting quality
education in online node. Follow ng the
general SOP for COVID situation the

pl anned process were diverted and
alternate neasures were taken to
acconpl i sh teaching and | earning
process w thout conpromising in quality
education. This includes providing
econtent to the students and tine to
time counselling to inprove their

nment al heal t h.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZJOHZsRUxIOWpMbzB2NFNiOGY1QXc9PSIsInZhbHVlIjoiMGw1R2QzRXJSUXBRZzBPZEtwcVNDUzhiV2lrS0x4NGdQZ2pvUVJNUmdobXdDZURUZU5hWUxUbnNpUGlFSStDLyIsIm1hYyI6IjRiYzMyMDEzMzE0MjE1NzM2Y2M4MGQyOWY2MzA3NDgxMGU4OTgxNmYxZDFlZmM4MTM4OTQ2ZWIxZTliMWIwZGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InN2azlZZXVNd1pRZ0tRbzBVWHk0c0E9PSIsInZhbHVlIjoiaVVEa0JuOXlKSDNhTW1ya2o1R3lKekRuenpzK0lySW43NkdqMFdBWitObG5wbEx6Qi80RC8rN2dtdmc4NEI3ZUNoNHVvU2kyNnlUdERCWWY5dlZpVmc9PSIsIm1hYyI6IjRhZTllMGJkNDUxODdhYjVkMTRhMzVkNzBkZjRhZGJlNjNhNjNjYTNmZmYwNWU2YzA1NGM2ZjJkNzBhMDcyNWEiLCJ0YWciOiIifQ==

| mprovi ng and creating e-1earning

Due to onset of the COVID pandem c in
early 2020 a sudden nove to online
teachi ng were mandatorily inpl enent ed.
Thus, it was inperative to streanline

t he nodus operandi of online classes.
For that the faculty nenbers were
encour aged to devel op econtent and al so
pronote students to use other digital
platforns |i ke SWAYAM UG PG MOOCs, ePG
Pat hshal a, econtent on UPC etc.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 29-Cct - 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2022

Date of Submission 29- Mar - 2022
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Udai Pratap Col |l ege, Varanasi naintains
M S to support it’s academ c prograns.
We have successfully autonmated nost
processes in the college to inprove the
ef ficiency of operations. Ebased system
is available for the foll ow ng:

Admi ssion (Requirenments, Eligibility,
Prospectus, Online Enquiry Form

Exam nation Facilities (Exam nation

Cal endar, Online Results, Exam Tinme
Tabl e, Passing Standards etc.),
Feedback from vari ous stockhol ders. Day
to day academ c and admi nistrative work
is made easy with the help of the MS.
Library is fully conputerized and
functions through automated softgranth
software. Students |T resources are
provided to all students of the coll ege
as well as teaching and supporting
staff. The coll ege has a LAN through
whi ch teachers and supporting staff can
access the current data base of




st udent s,
al so ot her

their academ c perfornmance as
academ c query.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design

and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BSc(Agricul ture) UGAG Agr onony, 21/ 12/ 2019
Agricul ture Econom
cs,Agriculture
Engi neeri ng Ani mal
Husbandry Dai ryi ng
,Horticulture
BA UGA Hi ndi 21/ 12/ 2019
MA H N Hi ndi 21/ 12/ 2019
BA UGA sanskrit 21/ 12/ 2019
MSc STA Statistics-1V Sem 21/ 12/ 2019
Paper-1V
MA STA Statistics-1V Sem 21/ 12/ 2019
Paper-1V
VBc Z0Q0 Zool ogy 21/ 12/ 2019
BA UGA [l Year 25/ 06/ 2019
CGeogr aphy Paper -2
and 3
VA CGEO Ceogr aphy | 25/ 06/ 2019
Senest er paper 2,
Il Semester Paper |
and I, 1V Senester
paper |11
MA POL Political Science Nil I
I, Il and Il sem
Vi ew Upl caded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BEd Educat i on 16/ 07/ 2019 EDU 16/ 07/ 2019
BSc(Agricultu Agricul ture 16/ 07/ 2019 UGAG 16/ 07/ 2019
re)
BSc MATHS and BI O 16/ 07/ 2019 UGM UGB 16/ 07/ 2019
BCom Conmrer ce Nill uGcC Ni Il
BA Arts Nill UGA Nill
MSc(Agricul tu Agricul ture Nill PG Nill
re)
VSc Sci ence Nill PG Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpMbWxRSXowelpBbXphS3pFa1NqdkE9PSIsInZhbHVlIjoiQkp4WEYydElGK0NlamxQVGNDYm1SNVBYK1ZhNDR5TkhaeERoMnZBQTlFTnFyRmFTaTBVVy9MazF6V3NOc1BKY0xmNXU1T1lmTnlDTmg1cFZOTjVlZEZsd0t3UFc4dTAxVEcxR3JmeW1Hb0U9IiwibWFjIjoiNWQyYTZjMjhmOThiMjk1ODdjNGE3Njk3ODcwYzYwZTQ0OGE2NTI3YjQ5N2Q1YzhmOTZlYzZlNGJjYzAzZDAyMyIsInRhZyI6IiJ9

MCom Commer ce Nill Com Nill

VA Arts Nill PG NIl

PGDCA Di pl oma Nill PGDCA NIl
Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BSc(Agricul ture)

Course as per Vth Dean
Committee Report

21/ 12/ 2019

VBc

Physi cs, Course on
Project/Di ssertation

25/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc(Agricul ture)

Agricul ture

21/ 12/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PGDCA Nill 150
DCA Nill 40
D CT Nill 40
DBT Nill 40
PGDES Nill 40

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc(Agricul ture) RAVEP 107
BEd I nt ernship 100
BSc i ndustrial Tour 80
VA Geogr aphy 23

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRhZzc3YXBkWW5kaFFhZndzU2NzcGc9PSIsInZhbHVlIjoidGtFT0doWFZkSlVrS0IxdGRFcXlQUHoyOE12dktaSyswY2JrU3RBanhHOEdDOXZiQ1FkeVp4R0FCMjlhazhzKzZDMXhITDB6ZnhzQTN1MWxvMXdWSnB0d2dEelZlWEdKUnRrcEhmNHZFbGZtSUhVWktGc3VmbWlZWkdaRXo0UU4iLCJtYWMiOiIzZWQ5YTVlOTcwOGY3MWMyYWNhN2E2M2Y3N2QzZTE1MmQzNjM3NTFmZjFlNDQyNWNiMGQ2Yzc1NDE0YmVmZThlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkloWUdpTytERXVKS2p4RjZzNXJMWVE9PSIsInZhbHVlIjoiVTg1TGNZS05ndnZVY1NPTHNqM2VJTmU1SVUxNUpKOG5DSjBjcFM3R0JRaklsWGxhb0dMNWRnRGkzbXFrakN6R3c1K2dwcXhKQkxzWHdoRkdQUkZLRzd5V1Z6YThUNzJhR1JibXpySWZTSzg9IiwibWFjIjoiZGE1Y2RhOWM3NWIxZmZmNzhkMzU4MDkyNGUzMzFiN2YwOWRhYTNjYThhZmE0MTZiNWZjNmJlMjg4M2NkMzYyMyIsInRhZyI6IiJ9

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Feedback obtained fromthe students is consolidated by the | QAC, the results
are anal ysed and forwarded to the Principal for subsequent action thereupon.

2. Regul ar neetings of various commttees of the College chaired by the
Principal are held to discuss acadenic, curricular and infrastructural issues
poi nted out by the students and corrective decisions are taken. 3. Further,
regul ar neetings of various conmttees of the Coll ege chaired by the Principa
are held to obtain inputs and feedback about the affairs of the College and to
informthe faculty menbers about new devel opnents and policy initiatives at the
|l evel of the State Governnent, University, UGC and College. Institutiona

deci sions are taken on the basis of understanding arrived at in such neetings.
4. Students are regularly infornmed about matters concerning themthrough press
rel eases in news papers, Departnental and Coll ege |level notice boards, College
website and e- nails also by the teachers in class room 5. |1QAC Iis a part of
and is actively involved in all such decision making and infornmati on nanagenent
process of the coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Al l 430 1079 430
BCom NI L 130 1012 130
BSc Al l 600 2386 600
BSc(Agricultu All 150 2967 150
re)
VA Al 'l 270 237 193
MCom NI L 60 178 39
MSc Al l 185 796 185
MSc( Agricultu Al | 53 282 53
re)
BEd NI L 100 Nill 87
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3343 883 29 119 148

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZXS0NVUjVFRkJHZDA0Wjlwa3liQ0E9PSIsInZhbHVlIjoic0RRN1dFKzdmNElieFk5WmJyMkhRZG1rSGdaWFU5OWRpeE1RUzU4aWUzYy9LNXNydUViZVNCVnU1dGZSUGhVVUZ6WWdFMCttcHpnWTJuRDRmK3NSQVE9PSIsIm1hYyI6ImYxZDBmZWI0ZjMzNjUyYzMxYTlhMzE2OTdjZTRhNzViNmE5YWVkYjViZmIzMWI5MmQ4YzQ4NmJkZDg0MDRiZDgiLCJ0YWciOiIifQ==

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
148 100 8 8 Nill
| CT Tools and resources

View Fil e of

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a well-established mentoring system. The objectives of mentoring the students are to monitor
the student’s regularity, discipline and academic progress, a better and effective teacher-student relationship, to
guide the students in academic matters and to support and provide confidence to the students. In order to
resolve the day to day problems of the students, all teachers work as mentors to the students allotted in batches.
Faculty members counsel and guide the students on daily basis. Besides, students meet their mentors as per the
schedule. The students feel free to confide in their mentors their academic problems any time during the session.
The students have to submit a leave note for the absence to the mentor. The mentor will note the performance of
the students in tests and examinations and also the behaviour of their wards. The parents are invited for PTA
meetings based on the mentoring reports if situation demands. Final year students are counselled about higher
studies and placement opportunities. Tutorial and remedial classes are also held by all the departments on daily
basis and it is a part of class time table. Free coaching is also provided by some departments for the preparation
of IBPS, PO, UPSC and UGC NET/JRF and other competitive exams. The students can contact the Principal

anytime without any prior appointment.

Mentor : Mentee Ratio

institution

Number of students enrolled in the

Number of fulltime teachers

1:29

4226

148

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
41 140

155

126

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year)

Designation

Name of the award,

Year of Award

Name of full time teachers
receiving awards from
state level, national level,

fellowship, received from
Government or recognized
bodies

Srivast ava

international level
2019 Dr. Al ay Kumar Associ at e The Society of
Si ngh, State Level Pr of essor Li fe Sciences,
Sat na,
2020 Dr. Sanj ay Kumar Assi st ant Excel |l ence in
Pr of essor Teachi ng Awar d- ( Zoo

[ ogy)-2019, In 2nd
| nt er nat i onal
Conf erence on

Recent Advances in
Agricul tural,
Envi r onnent al

Appl i ed Sciences
for d obal
Devel opnent

( RAAEASGD- 2019) at



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikw0bFU2VUVRL0oxaVVCN0xLLzZNRGc9PSIsInZhbHVlIjoieGkvQW1yUDN5WVVvSGxyTkJ4dWhicER2QUJhV1UvVXBGZ2RGWWY2Y1hPcGZxNGY5UDJ1WXducGRPRlI4b2NCQmY1SzYrSDF2bEpIczdxejdvMnBEYXc9PSIsIm1hYyI6IjYzYjUxODllMWU1MmFhMjQxZmY5MWVlNmU2MzlhYzc1NWFiNzg5OTRlODY5OTg0YTU5ODM3YzJjMTNkMjJmMjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVWYmcyLzlZSmdPajA4eEJmRzZ2eWc9PSIsInZhbHVlIjoiSmVhZGRWc3U1RCt4dHpIMlQ3THRIVTZFQ0Y1eDRrc3BpQ0U2RnYzUjlwSWxUVWgzQW5FaHl3S2Y2REcwdm52cm0zdlFzOGoySjUyYytDWG02QXhFS0E9PSIsIm1hYyI6Ijk1N2JkOWZiYWIzYWI5MGEwNDA5ZGRlYWE0MjNmMjkxNDIzMDMxODhjNjE1MWZkODczMTA4OTEzMDJlZTg5NDciLCJ0YWciOiIifQ==

Dr Yashwant Si ngh

Parmar University
of Horticulture and
Forestr

2019 Shi v Bachan Assi st ant Young Sci enti st
Pr of essor Associ at ed Award,

Bi oved, Prayagr aj

2019 Satya Sar an Assi st ant Young Schol ar
M shra Pr of essor Awar d, by society

for world
envi ronment,
and technol ogy,

f ood
New

del hi

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Al l 11 YEAR 07/ 10/ 2020 27/ 10/ 2020
BA All 11 YEAR 14/ 10/ 2020 09/ 11/ 2020
BCom Nill 11 YEAR 12/ 09/ 2020 09/ 11/ 2020
BSc(Agricultu All VIl SEMESTER 16/ 10/ 2020 09/ 11/ 2020
re)
MA Al l | V SEMESTER 10/ 10/ 2020 28/ 10/ 2020
MCom Nill | V SEVMESTER 13/10/ 2020 28/ 10/ 2020
VBc Al | | V SEMESTER 16/ 10/ 2020 28/ 10/ 2020
MSc(Agricultu All |V SEMESTER 17/ 10/ 2020 28/ 10/ 2020
re)
BEd Ni |l | V SEMESTER 14/ 10/ 2020 28/ 10/ 2020

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
8 1220 0. 66

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. upcol | ege. ac.in/course/syll abus

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme Number of Number of Pass Percentage
Specialization students students passed
appeared in the in final year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlV1SWE0c0JwV0hxNmhZY1hPU2wyOVE9PSIsInZhbHVlIjoiZEFacEd1aDdCMUQ4SXdJOUllS3FDN01OZ0xFeWRhLzJ6dkozRStEZXdMTHN3dVE3ZktoL2htaGliYjhHT2FaREUrazVrTE8xUVNnK0ZrL3gwU3N3dytKTC83MTZMYVcyN0hwcnVrRnE0dE09IiwibWFjIjoiZDYxOTFmMzQ4ZDRkYTlmNmUwZDdmMWM1YTgwODBkNjMwMDU5YjM3MTNjOGZkNTZhZDA2MDJiYmU5NTJmYTgxNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNvNU5KVVE0Y1FzN2hDemFRajl4SXc9PSIsInZhbHVlIjoiYWdBdkw0RUJxY3ZoMDNtK2oyUlVCWCtsb0VORjZoVExUYVRwVEVNTlVQN0lLR0Z2c1RNRG9BdkRLblV2MjdIMGR3T1dIN0ZtVjdKMzBJS3ZTTnRnTmc9PSIsIm1hYyI6ImNkYjc3MWVmN2IwZjg2ODczN2NhOTVlZTRkMTQ2OWNiNzQ1ODEwODg3ZGQxZmEyNDZmNTgzZGJhMjJjODczMTkiLCJ0YWciOiIifQ==
https://www.upcollege.ac.in/course/syllabus

final year examination
examination
UGM UGB BSc NIl 350 316 90. 28
UGA BA Nl 233 226 96. 66
UGC BCom Nl 104 101 97.1
UGAG BSc( Agricu Nill 107 103 96. 26
[ture)
BED BEd Nl 60 60 100
PG VA Nl 144 142 98.6
PG VBC Nill 149 147 98.6
PG MBc(Agricu Ni |l 47 47 100
[ture)
PG MCom Nl 26 26 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. upcoll ege.ac.in/facility

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NA Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. | Date
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https://www.upcollege.ac.in/facility

NA

Nill

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nil I

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

PHYSI CS 1
CHEM STRY 1
ZOOLOGY 2
BOTANY 5

Mat hs 1

Ag. Chemistry 2
COMVERCE 15
GEOGRAPHY 2

HI NDI 1

AN. HI STORY 6

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal PHYSI CS 1 Ni |l

I nt er nati onal CHEM STRY 3 Nill
Nat i onal BOTANY 4 Nill

I nt ernati onal BOTANY 5 Nill
Nat i onal ZO0OLOGY 1 Ni |l

I nt ernati onal MATHS 1 Nill
Nat i onal AG. BOTANY 1 Nill
Nat i onal ANCI ENT HI STORY 1 Ni |l

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

PHYSI CS

2
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HORTI CULTURE

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Detalils

Patent status

Patent Number

Date of Award

Met hod for Publ i shed 202011029806A 28/ 08/ 2020
extracting
gal act omannan from
pl ant Leucocephal a
Met hod for Publ i shed 202011030466A 28/ 08/ 2020
treating waste
wat er using fly ash
as adsor bent
A nobel process Publ i shed 202011034130 28/ 08/ 2020
for preparation of

pol ysacchari de and
its derivatives
from Cassi a seeds

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
N. P. 2019 1 1
Synt hesi s Si ngh Mat eri al s Depart ment
and charac Today: Pro of
terization ceedi ngs Chemi stry,
of PEDOT: Udai
PSS/ ZnO Prat ap
nanow r es Aut ononous
het er oj unc PG Col | ege
tion on Var anasi , U
| TO coat ed P, I ndi a
pl astic
substrate
for |ight-
emtting
di odes
N. P. 2020 3 3
Properties Si ngh Materi al s Depart nment
of Cenenti Today: Pro of
tious ceedi ngs Chemi stry,
synt hesi s Udai
in Pr at ap
presence Aut ononous
of nanomat PG Col | ege
erials Var anasi , U
P, I ndi a
Ri ng Abhi shek Jour nal 2020 3 3
openi ng Si ngh of Depart ment
pat hway of nmol ecul ar of
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2, 4, 6-t physi cs Chemi stry,
richloro- Udai
phenol Pr at ap
initiated Aut ononous
by OH PG Col | ege
radi cal : Var anasi , U

an insight P, I ndi a

fromfirst

principle

st udy.

Nat ur al P Kumar Pol | 2020 8 8
dyes : An Res. Depart ment
Ener gi ng of Bot any,

Eco Udai
friendly Prat ap
sol ution Col | ege,

for Var anasi
textile I ndi a
i ndustries

Sol ution Navi n Applied 2020 16 16
of Multi-D | Kumar Jha | Nureri cal Depart ment
i mensi onal Mat hemat i c of Mat herma
Fredhol m S tics, Udai
Equati ons Prat ap

usi ng Aut ononous
Legendre Col l ege, V
Scal i ng ar anasi - 22
Functi ons 1002,

I ndi a

Curcum n Devendr a I nf | anmma 2019 14 14
Modul at es Kumar tion Depart nent
Par aquat - Si ngh of Physics
I nduced Udai
Epi t hel i al Prat ap

to Mesench Aut ononous

ymal Col l ege, V

Transition ar anasi - 22

by 1002,

Regul ati ng I ndi a
Transform
ng Growth
Factor-?
(TGF-?) in
A549 Cells
Devendr a I nf I anmo 2019 33 33
I ntranasal Kumar phar macol o Depart nment
Curcum n Si ngh ay of Physics
protects Udai
agai nst LP Pr at ap
S-i nduced Aut ononous
ai rway Col l ege, V
renodel i ng aranasi - 22
by 1002,
nodul ati ng I ndi a
toll-1like

receptor-4




(TLR-4)
and matrix
nmet al | opro

sol uti on
for

tei nase-9
(MVP-9)
expressi on

Acut e Dr. Jour nal 2019 1 1
toxicity Sanj ay of Experim Depart ment
of | ead Kumar ent al of
acetate Srivastava | Zool ogy Zool ogy,
and its u P

effects on Col | ege,

t he Var anasi
behavi our

of a

freshwat er
catfish, H
et eropneus
tes
fossilis
Vi ew Upl oaded File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional

Paper Author publication citations affiliation as

excluding self | mentioned in
citation the publication
N. P. 2020 3 3 Uda
Properties Si ngh Mat eri al s Prat ap
of Cenenti Today: Pro Col | ege,
tious ceedi ngs Var anasi
synt hesi s I ndi a
in
presence
of nanomat
erials
Ri ng Abhi shek Jour nal 2020 3 3 Uda
openi ng si ngh of Prat ap
pat hway of nmol ecul ar Col | ege,
2, 4, 6-t physi cs Var anasi ,
richloro- I ndi a
pheno
initiated

by OH
radi cal

an insight
fromfirst
principle

st udy.

Nat ur al P Kumar Pol | 2020 8 8 Uda
dyes : An Res. Prat ap
Ener gi ng Col | ege

Eco Var anasi ,
friendly I ndi a
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textile
i ndustries

Sol ution
of Multi-D
i mensi ona

Fredhol m
Equat i ons
usi ng
Legendre

Scal i ng
Functi ons

Navi n
Kumar Jha

Applied
Nuneri cal
Mat hemat i ¢

S

2020

16

16

Udai
Prat ap
Col | ege,
Var anasi ,
| ndi a

Cur cuni n
Modul at es
Par aquat -

| nduced
Epi t hel i al
to Mesench

ymal
Transition

by
Regul ati ng
Transform
ng Growt h
Factor-?
(TG--?) in
A549 Cells

Devendr a
Kunmar
Si ngh

I nf | ammma
tion

2019

14

14

Udai
Prat ap
Col | ege,
Var anasi ,
| ndi a

I nt ranasal
Curcumin
protects

agai nst LP

S-i nduced

ai rway
renodel i ng

by

nodul ati ng
toll-1like
receptor-4

(TLR-4)
and matrix
net al | opro
tei nase-9

(MVP-9)
expressi on

Devendr a
Kunmar
Si ngh

I nf I anmo
phar nmacol o

gy

2019

33

33

Udai
Pr at ap
Col | ege,
Var anasi ,
I ndi a

Vi ew Upl oaded File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem
nar s/ Wor kshops

27

160

20

20

Present ed
papers

10

150

20

20

Resour ce
per sons

10

50

15

10
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No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

project

Name of consultancy

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

0

NA

NA

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | NA NA 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS U. P. COLLEGE 8 400
NCC U. P. COLLEGE 5 261
ROV. RANGER U. P. COLLEGE 2 60

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

SD/ DC37

Benefited
ALL | NDI A BRONJE MEDAL NCC OFFI CERS 1
PRECOWM SSI ON AWRDED TO ASSO. NCC TRAI NI NG ACADEMY
COURSE NUMBER- OFFI CER COUNCI L

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS, UP Cl eanl i ness 3 25
M ssi on Col | ege of Col | ege
Canpus
I nt er nati onal NSS, UP Yoga Canp 15 50
Yoga day Col | ege
Ai ds NSS, UP Ai ds 7 50
Awar eness Col | ege Awar eness Ral |y
Pl ant ati on NSS, U P Pl antation in 5 50




Drive Col | ege Canpus

Road Saf ety NSS, UP Road Safety 3 30
Awar eness Col | ege Ral |y

Bl ood NSS, UP Bl ood 5 10
Donati on Col | ege Donati on Canp

WAt er NSS, UP Conservation 3 10

Conservati on Col | ege Qi z
Awar eness
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Col | abor ati ve 2 0 365
Resear ch

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NA Nill Ni |l Nill Nill 0

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
01 Nill Nill 30
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

36 33. 96

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting

Cl assroons with LCD facilities Newl y Added
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G hers

Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOFT GRANTH Ful ly 1.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 136145 Nill 620 27020 136765 27020
Books
2300 Nill Nill Nill 2300 Nill
Ref erence
Books
e- Books Nill Nill Nill Nill Nill Nill
CD & 200 Nill Nill Ni Il 200 Ni Il
Vi deo
Journal s 18067 Nil I 33 136525 18100 136525
Li brary Nill Nill Nill Ni Il Nill Nill
Aut omat i on
Weedi ng 4452 Nill Nill Nill 4452 Nill
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

DR MANQJ PRAKASH
TRI PATHI

i sonor phi sm
t heor ens

htt ps://heeconten
t. upsdc. gov. i n/ Sear
chCont ent . aspx

10/ 12/ 2020

DR R P SI NGH

SO L POLLUTI ON

htt ps://heeconten
t. upsdc. gov. i n/ Sear
chCont ent . aspx

10/ 12/ 2020

DR ALOK KUVAR
S| NGH

Definition and
gener al
characteristics
Mor phol ogy and
classification

htt ps://heeconten
t. upsdc. gov. i n/ Sear
chCont ent . aspx

10/ 12/ 2020

DR GAYAD SI NCH
RATHORE

Fi nanci al
Pl anni ng and
For ecasti ng

htt ps://heeconten
t. upsdc. gov.in/ Sear
chCont ent . aspx

10/ 12/ 2020

DR SMI' PRAGYA
PARM TA

I ntroduction to
Cenetics

htt ps://heeconten
t. upsdc. gov.in/ Sear
chCont ent . aspx

10/ 12/ 2020
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DR SUDH R KUMAR
SHAHI

I ntroductory
Ani mal Husbandry

htt ps://heeconten
t. upsdc. gov. i n/ Sear
chCont ent . aspx

10/ 12/ 2020

DR S K SI NGH

Far m Busi ness
Records and

htt ps:// heeconten
t. upsdc. gov. i n/ Sear

10/ 12/ 2020

Techni ques

chCont ent . aspx

Account s chCont ent . aspx
Dr, Aai Kunmar General Idea of htt ps://heeconten 10/ 12/ 2020
Si ngh Her bari um t. upsdc. gov. i n/ Sear

Dr . Abhi shek Si ngh

Free radi cal

htt ps://heeconten
t. upsdc. gov. i n/ Sear
chCont ent . aspx

10/ 12/ 2020

DR DEVENDRA KUVAR
S| NGH

Maxwel I s Ther no
dynam cal Rel ations

https:// heeconten
t. upsdc. gov. i n/ Sear
chCont ent . aspx

10/ 12/ 2020

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 289 109 150 2 1 30 151 100 0
g
Added 11 0 0 0 0 0 0 0 0
Tot al 300 109 150 2 1 30 151 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

DR MANI SH

KUVAR GUPTA

https://heecontent. upsdc. gov.in/ SearchC

ontent. aspx

DR R P SI NGH

htt ps:// heecont ent. upsdc. gov.

i n/ Sear chC

ontent. aspx

DR SANJAY

KUVAR SHAHI

htt ps:// heecont ent . upsdc. gov.

i n/ Sear chC

ont ent . aspx

DR ALOK KUVAR SI NGH

htt ps:// heecont ent. upsdc. gov.

i n/ Sear chC

ont ent . aspx

DR AM T CHAUHAN

htt ps:// heecont ent . upsdc. gov.

i n/ Sear chC

ont ent . aspx

DR ASHOK KUVAR SI NGH
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https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx
https://heecontent.upsdc.gov.in/SearchContent.aspx

htt ps

./ / heecont ent . upsdc. gov.

n/ SearchC

ontent. aspx

DR DUSHYANT KUMAR

htt ps

:// heecont ent . upsdc. gov.

n/ SearchC

ontent. aspx

DR KUL BHOOSAHN ANAND

htt ps

./ / heecont ent . upsdc. gov.

n/ SearchC

ontent. aspx

DR MANI SH KUMAR SI NGH

htt ps

:// heecont ent . upsdc. gov.

n/ Sear chC

ont ent . aspx

DR PRADEEP KUVAR S| NGH

htt ps

./ / heecont ent . upsdc. gov.

n/ SearchC

ont ent . aspx

DR PUSHP RAJ SHI VAHRE

ht t ps

:// heecont ent . upsdc. gov.

n/ Sear chC

ont ent . aspx

DR RAJESH RAl

ht t ps

./ / heecont ent . upsdc. gov.

n/ Sear chC

ont ent . aspx

DR RAKESH KUMAR

ht t ps

./ / heecont ent . upsdc. gov.

n/ Sear chC

ont ent . aspx

DR S K SI NGH

ht t ps

./ / heecont ent . upsdc. gov.

n/ Sear chC

ont ent . aspx

DR SH VARAJ KUVAR VERVA

htt ps://heecont ent . upsdc. gov. i n/ SearchC

ontent. aspx

DR SMI' PRAGYA PARM TA

htt ps: // heecont ent . upsdc. gov. i n/ SearchC

ontent. aspx

DR SUDH R KUMAR SHAH

https://heecont ent. upsdc. gov. i n/ SearchC

ontent. aspx

DR VI NAY KUVAR S| NGH

https://heecont ent . upsdc. gov.in/ SearchC

ontent. aspx

MR ADI TYA KUVAR

htt ps

./ / heecont ent . upsdc. gov.

i n/ Sear chC

ontent. aspx

SUDHI R NARAYAN M SHRA

htt ps

./ / heecont ent . upsdc. gov.

i n/ Sear chC

ontent. aspx

Dr. A ai Kumar Singh

htt ps

./ / heecont ent . upsdc. gov.

i n/ Sear chC

ontent. aspx

Dr. Abhi shek Si ngh

htt ps

./ / heecont ent . upsdc. gov.

i n/ Sear chC

ontent. aspx
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Dr. Anju Singh

n/ Sear chC

htt ps:// heecont ent . upsdc. gov.
ont ent . aspx

Dr. Devendra Kumar Singh

n/ SearchC

htt ps:// heecont ent. upsdc. gov.
ont ent . aspx

Dr. Achchhe Lal

n/ Sear chC

htt ps://heecont ent. upsdc. gov.
ont ent . aspx

Dr. Dayanand Prasad Saha

n/ Sear chC

htt ps://heecont ent. upsdc. gov.
ont ent . aspx

DR TUSHAR KANT SRI VASTAVA

n/ Sear chC

htt ps:// heecont ent. upsdc. gov.
ontent. aspx

DR VI PI N BAHADUR S| NGH

n/ Sear chC

htt ps:// heecont ent. upsdc. gov.
ontent. aspx

DR BRAJESH KUVAR S| NHA

htt ps://heecont ent . upsdc. gov. i n/ SearchC
ont ent . aspx

DR TUMUL SI NGH

htt ps: // heecont ent . upsdc. gov. i n/ SearchC
ont ent . aspx

DR SUNANDA DUBEY

https://heecont ent. upsdc. gov. i n/ SearchC
ont ent . aspx

DR ASHW NI

KUVAR NI GAM

https://heecont ent . upsdc. gov.in/ SearchC
ont ent . aspx

DR SANJAY KUVAR SRI VASTAVA

https:// heecont ent. upsdc. gov.in/ SearchC
ont ent . aspx

DR MANOJ PRAKASH TRI PATHI

https://heecontent. upsdc. gov.in/SearchC
ont ent . aspx

DR RAJI'V KUVAR SI NGH

https://heecontent. upsdc. gov.in/SearchC
ont ent . aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

28

26. 38

12 10. 09

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)
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The college has a clear cut policy / philosophy for the maintenance and
optimal utilization of resources including infrastructure. While purchasing
equi prents such as conputers and peripherals, photocopiers, fire fighting
equi pnents, it is ensured that the seller maintains the equi pment during the
warranty period and enters into Annual Maintenance Contract. The IT
infrastructure including Network, internet, WFi, printer’s cartridges,
consumabl es, LCD projectors, Smart Boards etc. are |ooked after by a teamof IT
Cell in the college. There is a Care-Taker/Estate Supervisor who is responsible
for mai ntenance of building, classroomfurniture, sports ground, |awns,
cl eanliness of the canmpus and hostels. The security of the college and hostels
has been entrusted to an authorized security agency. Gardeners and sweepers
have been appointed and cl ass-1V enpl oyees have been posted in different parts
of the building to |l ook after the proper naintenance of the area under their
supervision. There are water purifiers and water cool ers which are al so
mai nt ai ned by the concerned agenci es and Annual Maintenance Contract. There is
a teamof library staff which takes care of various sections in the library,
for exanple, maintenance of library furniture, and proper placenent of books in
their designated shelves. Library is maintained free fromrodents, termtes,
silver-fish, insects and noisture for the longevity of books. Danaged books are
repai red and bound by a person hired specifically for this purpose. There is a
well lit air-conditioned reading roomfor both the faculty nenbers and the
students. The office furniture such as tables, chairs, cabinets and almrah are
polished and painted every year or as per the requirenent. Furniture which
becones irreparable is replaced by new purchased. There is a conprehensive and
conpl ex electrical infrastructure in the college which includes generators and
power backup systens. An expert and trained person in the field of electricity
has been appointed to nmaintained the entire electrical fittings such as,
lights, fans, power outlets, backup batteries, generators, fuel, wiring etc.
Laboratories of different departnents are naintained by the |ab staffs. The
Constant supply of consunables in the |aboratories is ensured by the respective
head of the departnent. College has a regular faculty in the departnent of
physi cal education. The sports facilities and sports equi pnent is naintained
and proper utilization is ensured by the faculty in the departnent of Physical
Education. He allots tine slots for various sports activities for optinma
utilization of playground and sports equi pnent.

www.upcollege.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support No Nill Ni |
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Schol ar shi p, 2417 16639573

Mandi Peri shed
Schol arshi p and Fee
Rei mbur senment UP
Gover nent and Chi ef
M ni ster farner
fell gwshi p schene

b) I nt ernati onal Nill Nill Ni |

View File



www.upcollege.ac.in
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1vUGN1M1dXenVtZGF4TS9YTER6SlE9PSIsInZhbHVlIjoiNVh2MDUza0hVeUdzRU1XVUpPUnp2VjkrUTZGYmFYUEhpR25lc2xPYlhrUmFPbk1sUkw5NnRINExhdytSdmxiZ2ZRcmtUdmVqY3k3c3dNZ3lhNW1BbXc9PSIsIm1hYyI6ImM4NzI1NmRiNmU0MmQ4Y2M1OTNjZmZmYzBiOWM5NTg4ZDk2N2RmZTllZTJlMjM5MTA4MGFiOTk4MDg2MzlmMWEiLCJ0YWciOiIifQ==

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill Nill 100 UP Col | ege
devel opnent
Reredi al Nill 150 UP Col | ege
coachi ng,
Yoga, Meditation, Nill 200 UP Col | ege
Per sonal Nill 100 UP Col | ege
Counsel I i ng and
Ment ori ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 CTET, NET, 200 250 30 11
GATE etc
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Shi v 150 11 NI L Nill Nil |
Shakti Bio-T
echnol ogi es
Ltd. Lucknow
, 1 Cl Cl Bank
Lt d.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRIVzJFemdCanZhWHkxQm8zNHZVUFE9PSIsInZhbHVlIjoiVU96TFpUZUdhU1RQdGxhZ3gvRjdLNjEra0IyWmJUNEJtVC8vUUU3SFJBRVl3US90K1hzRUc3NzhOMzFOWE92aTFicFZmY0wzTGlYRG95Ykp2ZE1DZXc9PSIsIm1hYyI6IjEwMDNiZmRiODY1YmIyY2NlNmQ5YmIwOGNjZTg2YTlkNzg4MmQzMWRkOWQ1MGRjMThiNzBkMjdiMWE4OGM1MWQiLCJ0YWciOiIifQ==

2020 90 BA Nill Nill PG
2020 28 B. COM Nill Nill PG
2020 84 B. Sc. Nill Nill PG
2019 49 B. Sc. ( Ag) Nill Nl PG
2020 5 B. Ed Nill Nill PG
2019 1 MA( Geo) Nill Nill PG
2019 7 M COM Nill Nill PG
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 38

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports and cul tural Col | ege | evel 250
activities

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 list Nat i onal 9 Ni Il Ni Il Nill
upl oaded
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The representatives of students are included in the comrttees wherever
provi sion has been nade in the guidelines of the college. The student
representative is allowed to put forward all the concerns of students in front
of the admi nistrative body for its perusal and necessary action. In addition,
students are given full support to organi ze, and cel ebrate various cultura
activities on special occasion for their overall devel opnent which gives thema
sense of involvenent in acadenic and administrative activity. The students
actively organi ses | ndependence Day, Republic Day, Science Day, Environnent
Day, , Yoga Day etc. along with other NSS and social service activities during
the year. Such activities boons their conmunication/ managenent/| eadership
skills and prepares themfor a better approach for team work.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imt4eWhaL0pDd2JES1hCakdJZ2VOdVE9PSIsInZhbHVlIjoibGRSNGtxckF1cUx6d2JMeS9SZTB3YWxxN3ZKQlRGNldLMFBkeDF1MCtYRTNQdnJVY3hoOHcxNEU4WnR5cm1nbVk2SEMwYjVVVzdwcDFtQkc0aUk0cW02ZzlXbSsvS0MzSHUreTcwS01tRWs9IiwibWFjIjoiMDlmZjhlZjQ4ZWE5YTNmYjAyMWI2NGZiMTk5MGFjN2M4MTQ4NWRhNThlOGRkYTc3NjdkOWQ0YTJkNTM4NzBmOSIsInRhZyI6IiJ9

5.4.2 — No. of registered Alumni:

450

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Udai Pratap College, Varanasi practices decentralization and participative
managenment to achi eve excel l ence by involving faculty, staff and students in
all its activities at various levels. It has a well-designed organi zati onal
structure with different bodies and committees and well-defined processes to
provi de | eadershi p and nmanage different functions and initiate tinely action,
in tune with its vision and m ssion. Participatory nanagenent Participatory

managenent approach is practiced at different levels in the college and

st akehol ders are involved in the process of decision nmaki ng based on shared

insight. This approach is particularly inplenented to experience the benefit of
partici patory nmanagenent. Participative Managenent involving staff and students
The Governing council of the college has two faculty representatives with the
Principal as Ex -officio nmenber. At the institutional and department |evels,
frequent neetings are conducted involving faculty nenbers, heads of the
departnents and office bearers of various commttees, for effective
i npl enentati on of policies and pl ans.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Li brary — 1. Fully - autonated
Infrastructure / Instrunmentation I ntegrated Library Managenent System 2.

vast storehouse of e-content. 3. W
have airconditioned readi ng rooms for
di gital and physical access. ICT — 1.
The coll ege has provided its students
with W-Fi facilities. 2. The coll ege
has various smart classroons, 3. There

are conputer |abs, |anguage | ab,
mul ti medi a centre. Physica
nfrastructure — Sufficient classroons,
audi tori uns, conference halls, common
rooms, playground, wellequipped | abs,
covered parking, hostels for boys and
girls, canteen, Rainwater harvesting
system firefighting system are sone
of theminfrastructural highlights

Exam nation and Eval uati on Transparency in exam nation and




obj ective evaluation are the core
val ues of our exam nation system
Answer books are coded. A separate
section of Eval uation process decodes
the answer books, and it sends the
mar ks to the Conputer Section for
preparation of results. Unit test,
assi gnnents and class presentations are
an integral part of our exani nation
system as continual assessnent process.
Before the declaration of results,
award |ists are tabul ated by anot her
group of teachers.

Curricul um Devel opnent

As an Aut ononmpus Col | ege Udai Pratap
Col | ege devel ops its own curriculumfor
various prograns being offered.
Statutory Bodies |ike Board of Studies
and Academ ¢ Council are responsible
for the devel opnment, inplenentation and
nmoni toring of the curriculum Al the
st akehol ders includi ng students and
teachers play inportant role in the
desi gning of curriculum Social,
Nati onal and International issues are
al so kept in mnd while designing the
curriculum Environnmental issues,
cl eanl i ness, conmmunity devel opnent,
et hi cal val ues and vision and m ssion
of the college are also integra
conponents of the curricul um
Curriculumthus, designed is regularly
updat ed and depl oyed with diligence

Teachi ng and Lear ni ng

Col | ege ensures systenatic and
pl anned delivery of curriculum The
faculty menbers are required to deliver
| ectures and conplete the topic within
the stipul ated period. Courses are
divided into units and each course
carries four credits. Interactive
teaching i s encouraged. Use of ICT is
al so an inportant tool for the delivery
of curriculum Guest Lectures from
experts are also regularly organi sed
Research oriented courses are al so part
of our curriculum Slow |learners and
weaker students are assigned speci al
tutorial classes and additional
teaching, learning facilities. C asses
are divided into groups and mentoring
of these groups is assigned to the
faculty menbers

Research and Devel opnent

The col |l ege encourages faculty
menbers to present and publish research
papers and attend conferences. The
col l ege al so provides teachers with
assi stance to organi ze sem nars and
conferences. Faculty has published




vari ous books with reputed publishing
houses. Teachers regularly attend
Orientation and refresher course.
Di ssertation and Research Mt hodol ogy
are a part of curriculumto encourage
the culture of research anongst
students. Al the departnents of the
institute have access to wel | -equi pped
conmput er | aboratories and
infrastructural facilities to carry out
the research work. Faculty nenbers are
provided wi th personal conputer at
departnental |evel for the sane.

Human Resour ce Managenent

The coll ege has al ways encouraged its
faculty nenbers to grow in the
wor kpl ace, and this is achieved by
encouragi ng faculties to avai
opportunities to attend orientation
programes, refresher courses, FDPs and
maj or/ m nor research projects. Teaching
faculty requirenent is regularly taken
fromthe departnents. The nonteachi ng
staff is fully trained and neets the
entire requirement of the coll ege.
Guest |ectures are arranged every
semester. Sal ary, pay-scale, and
increnents are given to staff nenbers
| eads to enpl oyee satisfaction and
quality staff retention. The
performance appraisal is in place.

Adm ssi on of Students

The Admi ssion Conmittee of our
Col l ege works tirelessly to ensure fair
and hassl e-free adm ssion of students.
The adm ssion cut offs and nmerit |ist
i s decided by conducting Entrance Test
and duly follow ng Governnent
Reservation Policy. Preadm ssion
counsel ling, face to face counselling
after declaration of nerit and
orientation programafter the adm ssion
are sone of the key notes of the
Admi ssi on Process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Admi ssi ons are done using e-
gover nance.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the
workshop attended |professional body for
for which financial which membership

support provided fee is provided

Amount of support




2020

Nill

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NA Nill Nill Nill 20 10
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

UGC Sponsor ed
Orientation
Pr ogr amre

13/ 07/ 2019

02/ 08/ 2019

21

83rd
Orientation
Cour se

05/ 08/ 2019

25/ 08/ 2019

21

Managi ng
online C asses
and Co Creating

MOOCS 3.0

25/ 07/ 2019

10/ 08/ 2019

17

Enhanci ng
Psychol ogi cal
Skills for
Teachi ng and
Practices

15/ 09/ 2019

29/ 09/ 2019

14

ONLI NE FDP
PROGRAMVE

02/ 06/ 2020

06/ 06/ 2020

ONLI NE FDP
PROGRAMVEL

06/ 06/ 2020

12/ 06/ 2020

ONLI NE FDP
PROGRAMVE

04/ 08/ 2019

29/ 08/ 2019

26

ONLI NE FDP
PROGRAMVE

23/ 08/ 2020

27/ 08/ 2020

Orientation
Pr ogr am

04/ 06/ 2020

01/ 07/ 2020

I CT Tools for
Teachi ng,
| ear ni ng and
Admi ni stration

04/ 08/ 2019

10/ 08/ 2019

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
117 26 106 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Maternity | eave 1. Maternity | eave 1. The coll ege provides
facilities are being facilities are being phot ocopyi ng, nedi cal,
extended to the wonen extended to the wonen sports and library
staff in accordance to staff in accordance to related facility. 2.
the set rules and norns. the set rules and norns. |Scholarships are given to
2. Dedicated conputer 2. Enpl oyees are granted neritorious and needy
roons in |library and | eave as per their students. 3. Award is
staff roomwith W-Fi entitlenment. 3. The gi ven to encourage
facility and e resources |college has a Cooperative students who excel in
are avail able. 3. soci ety with general academ cs as well as
Enpl oyees are granted store, textile store, extral/ co-curricul ar
| eave as per their veget abl e and fruit activities. 4. A
entitlement. 4. There is outlet along with flour counsellor is available
a provision of Teachers oil mll for the benefit for students in the
wel fare fund in the of non-teaching staff. 4. coll ege their persona
col | ege which provides The coll ege has | arge and acadenic rel ated
imediate relief to the Agricul tural Farm al ong problens. 5. Mentors are
teacher on serious with Dairy, Poultry and appoi nted for students.
illness. 5. The coll ege Fi shery units. Fresh and
has a Cooperative society pure mlk, ghee and
wi th general store, paneer is available for
textile store, vegetable non-teaching staff from
and fruit outlet along the Dairy on paynent
with flour oil mlIl for basi s.
the benefit of faculty.
6. The college has |arge
Agricul tural Farm al ong
with Dairy, Poultry and
Fi shery units. Fresh and
pure m |k, ghee and
paneer is avail able for
teachers fromthe Dairy
on paynent basis.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege has an established nechanismfor internal and external financi al
audit regularly. The Governing Council of the college appoints a Chartered
Accountant for Internal Financial Audit. The External Audit is carried out by a
team of goThe col |l ege has an established nmechanismfor internal and externa
financial audit regularly. The Governing Council of the college appoints a
Chartered Accountant for Internal Financial Audit. The External Audit is
carried out by a team of governnent auditors appointed by the Departnent of
H gher Education fromtime to tinme. vernnent auditors appointed by the
Departnment of Hi gher Education fromtime to tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Yes | nt er nal

Quality
Assur ance Cel |

Academ ¢ Ni |l Nl

Adm ni strative Ni |l Nl Yes Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is regul ar parent teacher neeting. The college facilitates the active

i nvol venent of parents and teachers in the day-to-day activities of the college

as well as the student welfare. The Parents and teachers give noral support and

encour ages cooperation and understandi ng between parents, teachers, and
students.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer training and hands on training for various sophisticated
instrunents. 2. Yoga training for fitness. 3. Sensitization towards cl eanness
under Swachh Bharat Abhiyan.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Establishnent of 1QAC with regul ar neetings and nonitoring of academ ¢ and

adm ni strative process of the college. 2. Academic Audit is conducted by both

i nternal and external agency. 3. SSS (Student Satisfaction Survey) is conducted

annual ly and is taken into consideration to address the concern of the
students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Encour age 03/ 02/ 2020 Nill Nill 50
the faculty
menber to
submt the
research
Pr oposal




2020 MOUs with 20/ 02/ 2020 Nill Ni Il 30
D fferent
Institutions

2020 Power poi nt 10/ 03/ 2020 Nill Ni Il 100
Presentation
conpetition
for students

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Beti bachao 09/ 02/ 2020 Nill 70 30
beti padhao
Unit -1V
Beti bachao 16/ 02/ 2020 Nill 70 30
beti padhao
Unit -111
Beti bachao 23/ 02/ 2020 Nill 70 30
beti padhao
Unit -I
Beti bachao 08/ 03/ 2020 Nill 70 30
beti padhao
Unit -11
I nt ernati onal 08/ 03/ 2020 Nill 100 20
Wnen's Day
cel ebrations
Sel f Defence Nill Nill 150 Ni |
Trai ni ng
Programme for
Wnen
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The Coll ege Administration is highly sensitive towards environnental issues and
energy conservation. Students and teachers are encouraged to participate in
programes such as Earth Day, World Environnent Day, etc. Lectures and Sem nars
are organi zed to create awareness about the burning issues such as gl oba
war m ng, single use of plastic, green gas em ssions. Several initiatives taken
include Tree Plantations Drives, Environmental Education Sensitization
Depl oynent of LED bul bs for energy conservation, rain water harvesting, etc,
scientific waste managenment including electronic itens and green catering.
Students are encouraged to use public transport to mnimse em ssions and
pol | uti on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Braille Yes 2
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 14/ 10/ 2 1 Nl 100
020 Renedi al
Pr ogr amre
under UGC
Cel |
2019 1 1 01/08/ 2 1 Speci al A total 108
019 Pl antatio| of 500
n Drive pl ants
wer e
pl ant ed
for
reviving
and
nurturing
t he
Ecosystem
No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Exami nati on Policy

30/ 07/ 2019

Controller
and the Principal.
Exami nation policy is
publ i shed and di spl ayed

on the website.

The Coll ege nmaintains a
no mal practice policy for
exam nati ons.
nmeasures are taken to
students as per the
exam nati on policy under
t he supervision of the
of Exami nation

Strict

The

Ant i - Raggi ng Policy

30/ 07/ 2019

regul ati ons-

H gher

The anti-ragging policy
of the College is
comrensurate with the UGC
“Curbing the
nmenace of Ragging in
Educat i onal




Institutions (third
anendnent ), Regul ati ons,
2016.” The 3rd Anendnent
of UGC Regul ati ons on
“Cur bi ng the nenace of
Raggi ng i n Hi gher
Educational Institutions,
2016, raggi ng incl udes
‘“any act of physical or
ment al abuse (i ncluding
bul | yi ng and excl usi on)
targeted at anot her
student (Fresher or
ot herwi se) on the ground
of col our, race,
religion, caste, gender,
sexual orientation
appear ance, regiona
origins, linguistic
identity, place of birth,
pl ace of residence or
econom ¢ backgr ound’

Sexual Harassnent The College is
(Prevention, Prohibition, committed to providing a
and Redress) Policy saf e and secure canpus
environment to the staff
and students. Since
sexual harassnment results
in violation of the
fundanmental rights of
wonen to equality as per
articles 14 and 15 and
her right to live with
dignity as nentioned
under Article 21 of the
Constitution, the
Governnment of India
enact ed t he Sexual
Har assnment of Whnen at
Wor kpl ace (Preventi on,
Prohi bition and Redress)
Act 2013. The policy of
the College is in line
with this Act."“Sexua
Harassnment” incl udes any
one or nore of the
unwel cone acts or
behavi or

Code of Conduct for The Col | ege has
St udent s devel oped a code of
conduct for students.

Every students are

i nformed about their
duties, responsibilities,
rules and regul ation of
the institution through
orientation/induction

30/ 07/ 2019

30/ 07/ 2019




programmes. Code of

Conduct for Students is
publ i shed and di spl ayed
on the website. Action
pl ans are made annual |y
for the conduct of the

programes for every
academi c years.

Code of Conduct for
Teachers

30/ 07/ 2019

The Col | ege has
devel oped a code of
conduct for teachers.
Every teachers are
expected to work for the
over all advancenent of
the institution. Code of
Conduct for Teachers is
publ i shed and di spl ayed
on the website. Annual
awar ness programre is
organi sed for the newy
joined teachers. Action
pl ans are made annual |y
for the conduct of the
programes for every
academ c years.

Code of Conduct for
NonTeachi ng staff

30/ 07/ 2019

The Col | ege has
devel oped a code of
conduct for non-teaching
staff. Every staff are
expected to work for the
over all snooth
functining of the
institution. Code of
Conduct for non-teaching
staff is published and
di spl ayed on the website.
Annual awar ness progranme
is organi sed for the
newy joined staff.
Action plans are nade
annual |y for the conduct
of the progranmes for
every academ c years.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Cl eanl i ness
campai gn at slum
area

17/ 02/ 2020

Activity Duration From Duration To Number of participants
C ot hes 23/ 12/ 2019 23/ 12/ 2019 22
Distribution at ran
basera
Field visit to 30/ 01/ 2020 30/ 01/ 2020 65
Kiran Society for
di sabl ed
17/ 02/ 2020 62




View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of LED Bul bs for energy conservation. New buildings in the campus have
been constructed in a way to allow nore natural |ight and ventilation which
results in | ower power consunption. 2. Rain Water Harvesting 3. Geen Catering
4. Plantation of Trees and nai ntenance of greenery in the Canpus 5. Strict
prohi bition on single-use of plastic.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two Institutional Best Practices Best Practice | 1. Title of the Practice:
I nnovations in Teachi ng-Learning Process 2. (bjectives- i. To prepare students
for positions of significant |eadership in business, governnent and professions
by of fering excellent education in strategic disciplines. ii. To teach students
how to | earn, how to think for thenselves and how to speak and wite clearly
and effectively. iii. To give students significant opportunities to serve the
society and to help them develop a lifetinme habit of such service. iv. To
devel op respect for traditional famly values, sanctity of life, conpassion for
t he poor, personal freedom free markets, natural |aw, and original intent of
the Constitution. 3. The Context: HEls are increasingly expected to becone nore
systematic and reflective in their approaches to transform and assessi ng
teaching and learning. One of the major challenges is that they face to devel op
a richer understanding of learning. As a result of the current educationa
environment, Udai Pratap College identified the follow ng areas to inprove
teaching and | earning. a. Translating teaching learning related research into
practice. b. Hazards in creating atnosphere for E-learning. c. Devel oping
teaching-learning tools for grow ng student expectations. d. Addressing
ener gi ng ethical challenges. e. Understanding the evolving role of ICT. f.
Desi gning curriculumthat neets the demands of present century. g. Attendance
of students in classes h. Availability of |earning resources. 4. The Practice:
In the Indian higher education context, the major problemis a few working days
avail abl e and subjectivity in the evaluation. College follows an academic
cal endar. To ensure active participation of students in all the activities in
the institution directly or indirectly are designed in such a manner that they
are student centric. The practical sessions, interactive teaching, group

di scussi ons, internal assessment tests, preparation of assignnments and

proj ects, academ c tours, involvenent of students for teaching slow |earners
are sone of the activities adopted by the college for nmaking |earning student
centric and which contribute to sel f-nmanagenent of know edge devel opnment and
skill-formation. The students and faculty keep conducting and attendi ng
sem nars, conferences, workshops, orientation prograns, refresher courses and
faculty inprovenent prograns organi zed both by the college and ot her higher
education institutions. 5. Innovation Best Practices Focus if given on
instructional |earning through delivery of classrooml|ectures which is
dependent upon the subject being taught and the teaching-I|earning process is
suppl enment ed using I nformation, Conmunication and Technol ogy. There is
provision for smart classes, LMS, Language Labs, Conputer Centre, projectors,
W -Fi enabled Canmpus for each faculty of the departnment depending on their
requi rement and usage. Additionally, < flipped classroome group projects e
t hrough group di scussion and brainstormng ¢ case studies « Internship,

Fi el dwork, Dissertation and Live Projects ¢« Cass tests, e« quizzes, -
assignnent, < class performance assessnment ¢ handwitten notes ¢ |aboratory
exercises ¢ .The Digital Library at Udai Pratap Coll ege is a vast database
whi ch ai ds teaching-learning process. The college has in in-house Library
Managenent System (LMS) . A library Computer Centre has al so been created to

augnent the e-delivery of learning nmaterial possible. 6. Evidence of Success -



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNnUk5GZzgyd3ZqVExVcng0czg4anc9PSIsInZhbHVlIjoiOFZmekt2ODd1SjF6b2thNTBYb2pGN0xXQ0pWSFJPT3ZSSnREYW9lVHl3akFVVm11TlorcHZKOXFXQ2t4ckZFaGZ5enNiWm1rVW41TlhrTlBOYnBoU3U2M3VIMEVKMzhhQVBVL21VZndSZzA9IiwibWFjIjoiMGY3NjE3YjIxNTI0NmY3M2ZiNmYyZjQxMDY1MDkzM2I5NTQzZDQxMmY4YmY2ZGE1YjU4YjU0MTJhYjk4OGEyMiIsInRhZyI6IiJ9

Havi ng a Course/ Lesson Plan according to allotted credits. ¢ Specific Program
bj ective, Program Specific Objective and Course Objective has been designed by
each faculty which rmakes the teaching-Iearning process nore outcone based and
result-oriented. ¢ Regular Student Feedback is undertaken. ¢ Renedial C asses
focused on probl embased sessions ¢ Mentoring of student batch-w se -«
Counselling Cell ¢ Free coaching of students for conpetitive exam nations |ike
UPSC, NET-JRF, SSC, IBPS PO 7. Problens Encountered and Resources Required e
The inplenmentation of the innovative practices in the teaching-I|earning process
has been a big challenge for the college as the change is not easily accepted
by the conventional stakeholders. ¢ It has been, and is still, a hercul ean task
to have a transparent evaluation systemthat is objective and bias free. « It
is a challenge to train and inpl enent technol ogy-based teaching | earning
nmet hodol ogi es as it has | ow adaptability. There is a lack of internet resources
too anpbngst students. Best Practice Il 1. Title of the Practice: Exam nation
Eval uati on Reforns 2. (bjectives of the Practice ¢ The objective of Evaluation
and Examination Reforns is to bring transparency at all levels of teaching-
| earni ng process including exam nation and conti nual progression of student. e
The eval uation reforns i ntroduced by the coll ege stress upon making the teacher
understand and guide himin identifying specific points of strengths and
weaknesses in the teaching-1earning process. ¢ Evaluation reforns also aim at
measuring the effectiveness of the process of |earning. The underlying
principles of this evaluation reformis to help the lecturer co-ordinate his
efforts with the efforts of students, college adm nistrators and ot her
st akehol ders in the educational process to put their efforts together in
reaching out to the educational goals for the nation. 3. The Contextual severa
common chal | enges arise concerni ng student assessnent: aligning educational
standards and student assessment bal anci ng external assessments and teacher-
based assessnments in the assessment of |earning and integrating student
formative assessment in the evaluation and assessment franework. Besides the
maj or chall enge for the adm nistration and to sone extent, is still, the
interference of subjectivity in the evaluation of the progress of student. The
adm nistration is still struggling hard to neet this challenge to nake
eval uati on process objective and transparent. 4. The Practice: The various
stages of evaluation till the declaration of results are as follows: ¢ after
the exam nation, the roll nunbers on answer books are coded for objectivity
bef ore eval uation. ¢ The answer books are then eval uated by the exam ners based
on the nodel answer provided by the paper setter. ¢ The exam ners award narks
in the answer books and prepare award |ist of the consolidated nmarks. ¢ The
Eval uation Cell then sends the eval uated coded answer books along with the
statenment of nmarks to the Secrecy Cell where the answer books are decoded and
scrutinized (nmarks awarded by the exam ners on each question are re-
calculated). ¢« After scrutiny and decoding the marks are entered into conputer.
o After entering all the marks in the conputer, a tabulation chart is prepared.
e This is proof-read by the nembers of the Secrecy Cell. ¢ Once necessary
corrections are nmade in the proof, results are processed and decl ared. The
other quality initiatives followed by the college in order to ensure security
and confidentiality of the evaluation systemare: The nmintenance of entire
security and confidentiality is supervised and done under the strict and
vigilant supervision of the Controller of Exam nation and the seal ed question
papers received fromthe printing press are opened only five mnutes before the
exam nation in the presence of the students. The minor constraint has been to
i npress upon the minds of both the students and parents that continua
eval uation and nonitoring is inevitable for effective teaching-Iearning. 5.
Evi dence of Success Best Practices of Udai Pratap College pertaining to
exam nation are listed below 1. Internal Assessnent conprises of unit tests,
presentations, assignnents, viva-voce, attendance and cl ass-performance. 2.
Answer -scripts of toppers is available in the library for reference purpose. 3.
Internal Assessnment is done on both subjective basis as well as on MCQ




Question banks are prepared for MCQ based tests. 4. Creation of two to three
sets of question paper with reshuffling of questions depending on the batch
size is done. 5. Feedback on performance is given on a one-to-one basis. 6.
Grievance if any pertaining to evaluation is redressed. 7. Centralized
Eval uation Cell is there for evaluation of answer books at the coll ege
prem ses. 8. Strict vigilance and penal neasures are taken for use of unfair
means. 6. Problens Encountered and Resources Required Eval uation and assessnent
frameworks are keys to building stronger and fairer educational system The
bi ggest chal | enge before any effective evaluation systemin the higher
education is lack of transparency and objectivity. College evaluation presents
common chal | enges concerning aligning external evaluation with internal college
eval uati on. The common chal | enges t hat have energed concerni ng governance and
i npl ementation are ensuring articulations within the evaluation and assessnent
framewor ks devel opi ng conpetencies for evaluation and for using feedback
securing links with classroom practice and overcom ng the chal |l enges of
i mpl ement ati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://upcoll ege.ac.in/about/iqac/#

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The mission and vision of the college is to devel opi ng a val ue-based educati on

system To fulfill its objectives, Udai Pratap Coll ege, Varanasi caters to
several mnorities and marginalized section of the society. The focus is on
skill devel opnent, career-oriented prograns, personality devel opnent, creating

awar eness about personal hygi ene, social and national issues. The students of
Udai Pratap Coll ege, Varanasi are not only guided to achi eve excellence in the
education but are thoroughly equi pped with the know edge of social perseverance
and environnental sustainability. It lays special effort on students
under standi ng the current environnmental crisis and through its various schenes
i ke energy conservation, waste managenent, rainwater harvesting, plantation
drives urges themto becone eco-friendly citizens. The nation in general and
the state is faced with the probl em of unenpl oynent anmong educated yout h.
Therefore, the need for “Skill-based system of education” is becom ng nore
pertinent in present tines. Udai Pratap Coll ege, Varanasi is one of those few
institutions in Purvanchal Uttar Pradesh offering enploynent-oriented skil
devel oprment programmes. The centres provide the required skills for inmediate
enpl oynent. The students are al so prepared for conpetitive examn nations
specially through its UGC unified syllabus and CBCS courses. As part of it
Qutreach Programto serve the society, Udai Pratap Coll ege, Varanasi has NSS
Wi ng where students in particular participate in a nunber of activities such as
creating awareness about hygi ene and health i ssues anongst the slumdwellers
and margi nalised sections of the society. NSS organi ses various wonen
enpower ment prograns for maki ng them confident enough to struggle the battle of
life. Various em nent woman personalities are being invited for the guidance on
several issues where females fromoutside college are invited to attend these
programes. Sone of the prograns NSS organi zes are Swachh Bharat, AIDS
awar eness progranmme, health check-up canps, Bl ood Donation Canps, plantation
drive, road safety rally, water conservation awareness etc. Various speci al
programres are organi zed on Jal D was, Yoga Day, National Voter’s Day. The
college also inparts the feeling of nation-building anobngst its students by
celebrating all national events |Iike |Independence Day — ‘Azadi’ and Republic
Day — ‘Spectrum, National Voter’s Day and cel ebrating anni versaries of
patriotic national heroes.



https://upcollege.ac.in/about/iqac/#

Provide the weblink of the institution

https://upcoll ege. ac.in/hone

8.Future Plans of Actions for Next Academic Year

In line with our Vision and M ssion, Udai Pratap Coll ege, Varanasi mnakes al
efforts to be transforned into an Institute of G obal Standards inparting world
cl ass education through skilled human resource. W strive to nmake significant
contribution to the nation building cater to the needs of the society by creating
research oriented intellectual and skilled oriented manpower who would initiate,
nouri sh and perpetuates val ues of humanity, conscious co-existence achi evenent of
excel l ence and nation-building. Thus, Udai Pratap Coll ege, Varanasi has the
followi ng future-plan of action:- 1. Inplenmentation of |CT/e-governance in al
the adm ni strative academ c section to nake the canpus fully automated. 2.
Pronoting Industrial and institutional corporate collaboration for internships,
pl acement support, alumi outreach, student exchange, faculty exchange and
resource nobilization. 3. To upgrade the exanination eval uation system of the
col l ege through regul ar online exans, MCQ s based exans, Mk Test with the
pur pose of nmaking the exam nation system nore and nore transparent and objective.
4. To train and prepare students for conpetitive exam nations and facing group
di scussions and interviews for placenent in the governnment, corporate sector and
mul ti-national conmpanies. 5. To ensure a plastic free, paper |ess campus nmeke the
campus eco-friendly. 6. To ensure an eco-friendly canpus w th proper hygi ene and
cl eanliness as part of Swachh Bharat Abhiyan. 7. As a part of outreach activities
and responsibilities of the college towards society, educate rural areas
regardi ng hygi ene and sanitization. 8. To work towards Digital Inclusion by
providing rural education as a part of our outreach progranmme. 9. Strengthening
the Alumi database. 10. To enhance upgrade the resources of Laboratory
facilities for creating Advanced Research Environnent. 11. Usage of e-Resources
inall faculties and departnents. . 12. Udai Pratap Coll ege, Varanasi plans to
strengthen its human resource by organi zing regular training prograns and
capacity building workshops for both teaching non-teaching staff nmenbers. 13. To
explore the possibilities of utilizing renewabl e energy sources. 14. To O gani ze
State / National |evel Conferences. 15. To upgrade and digitise the library in
order to provide better facilities and access to resources including web-
resources. 16. To set-up an e-reading roomso that students and teachers nay
access digital content.
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